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Economic growth in Luxembourg is set to continue next year and we 
now have some of the lowest unemployment rates in Europe. All good 
news, but the recruitment market is not without its challenges. 

The mismatch between traditional and newer, digital skills means 
competition for the best people is on the rise. Some employers are 
addressing the growing skills gap by retraining staff and revisiting 
salaries on offer to their top candidates. However, only a quarter of 
firms in Luxembourg provide training to upgrade employees’ IT skills.

The rise of artificial intelligence and machine learning is also putting 
a premium on professionals who can offer enhanced emotional 
intelligence in the workplace. Problem-solving, collaborative working, 
empathy and communications will all become more important.

The 2020 Robert Half Salary Guide outlines the most important trends 
in the Luxembourg labour market. It is designed to help you build an 
effective strategic approach to attracting and retaining the finance and 
accounting professionals you will need to build a successful business.

Do you have any questions about the 2020 Robert Half Salary Guide, 
or would you like to discuss your resource planning for the coming year? 
Our consultants would be happy to provide you with advice customized 
to your needs. 

Joël Poilvache
Director

FOREWORD
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Luxembourg’s economy

The two main elements of Luxembourg’s successful economy 
are its robust fiscal system and its high levels of international 
openness. The economy has been predicted to grow by 4.4% in 
2019, according to national agency Statec. 

While the financial sector represents about 36% of the country’s 
GDP, Luxembourg’s government is working hard to diversify 
economic activities in the region, focusing on knowledge 
economy industries such as communications, biotech, data 
processing and the development of innovative digital-first 
companies. 

Meanwhile, the traditional financial services sector continues to 
thrive and evolve. It has made notable inroads into new areas, 
such as green finance and fintech. These trends are the main 
driving force behind the growth of facilities such as the Belval 
West centre on the border between France and Luxembourg. 

Success factors

Luxembourg’s companies already have one of the highest rates 
of competitiveness in the world. The country’s unemployment 
rate was 5.4% in 2018 and is predicted to fall to 5.2% and 5.1% 
in 2019 and 2020, making it one of the lowest in Europe. 

Gender pay gaps in the labour market are also among 
the lowest across the OECD. And extensive employment 
opportunities attract a large number of international workers: 
more than 190,000 workers cross the French, Belgian 
and German borders every day. As well as being strongly 
interconnected with neighbouring countries, Luxembourg 
maintains an open culture and is home to immigrants from all 
over the world.

Despite these many advantages, businesses in Luxembourg still 
face skills shortages - particularly with regard to digital skills. 
While surveys indicate that Luxembourg has a particularly acute 
digital skills shortage, only a quarter of firms in Luxembourg 
provide training to upgrade their IT skills. As competition for 
digital skills continues to build, more organizations are likely to 
introduce training that continually upgrades the skills of their 
workforce.

TRENDS IN  
THE LABOUR MARKET 
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Emotional intelligence in demand 

According to employers, emotional intelligence (EQ) is 
one of the qualities they value most in a staff member. 
This is because EQ is becoming more and more 
important in a world where automation and robots are set 
to take on many of the more mundane and manual tasks 
that people do today. 

Human qualities that cannot be replicated or replaced, 
such as strong communications, empathy and 
collaboration will be increasingly valued by organizations 
in the future. In fact, according to research by the World 
Economic Forum, EQ will be the sixth-most important 
skill required of employees in 2020, just behind complex 
problem solving, critical thinking and creativity. 

Hiring managers are already using a range of tools to 
assess candidates’ EQ, including personality tests and 
references from previous employers.
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TRENDS IN  
FINANCE AND ACCOUNTING
Organizations recruiting finance and accounting professionals 
increasingly look for different skillsets depending on whether 
they operate in the institutional investment sector or general 
industry/commerce. 

In particular, firms prefer to recruit candidates with experience 
in their own industry because finance and accounting 
operations vary significantly from one industry to another. A 
real estate asset manager would consider recruiting a candidate 
with experience gained in another sub-sector sector of the 
alternative fund industry, such as private equity or real estate, 
but not from the industrial or commercial sectors, for example. 

Investment sector  

The world’s leading asset managers have chosen Luxembourg 
as the centre for their international fund ranges. This is because 
the country offers unrivalled international expertise as well as a 
wide-range of investment vehicles. 

As a result Luxembourg is a prime location for private equity 
and venture capital, hedge funds and real estate funds. 
Luxembourg gives companies access to a highly skilled and 
multilingual talent pool and is the second most successful 
country in the world in attracting talent, according to the Global 
Talent Competitiveness Index (GTCI) published by INSEAD1. 

Popular roles in the investment sector include Fund Accountant, 
Senior Fund Accountant, Accounting Manager, Fund Controller 
and Finance Manager Private Equity/Real Estate.

Candidates seeking opportunities in the investment sector 
should have gained a Bachelor or Master’s Degree in 
Economics or Finance, depending on the seniority of the role. 
They should also have specific experience acquired in an 
alternative investment fund in Luxembourg, including private 
equity, real estate funds, infrastructure or debt funds. 

1 https://www.insead.edu/global-indices/gtci 
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 There is growing pressure on the 

availability of skilled professionals, 

especially those needed to 

initiate and implement digital 

transformation projects.

 Joël Poilvache, Director

However, employers will also be looking for specific experience 
acquired in either a commercial/industrial company or being 
responsible for a commercial/industrial client portfolio within 
an accountancy/Big Four firm. While general computer literacy 
skills are essential, experience of SAP/BOB 50 is also a plus.

Fluency in English, German and/or French is an advantage, 
while computer literacy skills are essential and working 
experience of LUX Gaap and/or IFRS is mandatory. 

Qualified accountants or those working towards ACA, 
ACCA, CIMA or CPA designation will have a real advantage. 
Organizations in the investment sector also value candidates 
who have proven experience in reviewing and preparing 
general ledgers and financial statements as well as familiarity 
with tax-efficient European structures and related investment 
vehicles and regulatory requirements.

Industry and commerce 

Popular roles in the industry/commerce sector include 
(Corporate) Accountant, Senior (Corporate) Accountant, 
Accounting Manager, (Corporate) Controller and Finance 
Manager Corporate sector (industrial, commercial companies).

There are some similarities in the skills required for finance 
and accounting roles in industry and commerce firms as in the 
investment sector, including a Bachelor or Master’s Degree 
in Economics or Finance, fluency in English, German and/or 
French, accountancy qualifications and working experience of 
LUX Gaap and/or IFRS.
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25TH

The lowest percentile is usually 
appropriate for candidates 
who are new to the role and 
still developing their skills. 
The role may be in a market 
with low competition for talent 
or in a smaller, less complex 
organization.

75TH

Higher-end starting salaries 
require a strong skill set and 
more experience than is typical. 
Candidates may have specialized 
certifications. The role may be 
fairly complex or in a market 
where the competition for talent 
is high.

50TH

To start a candidate at the midpoint 
percentile, expect average expe-
rience and the necessary skills to 
get the job done. The role will likely 
be of average complexity or in a 
market where competition for talent 
is moderate.

95TH

A significantly high level 
of relevant experience and 
expertise, including specialized 
certifications, can command a 
starting salary in the highest 
percentile. The role may be 
very complex or in a market 
where competition for talent is 
extremely high. 

HOW TO READ OUR SALARY TABLES

To help you determine salary levels for new hires, determine where your candidate fits best in the four percentiles below.

To help you determine salary levels for new hires, we have 
reported pay ranges by percentiles. Bonuses, benefits and other 
forms of compensation are not factored into the salary ranges.  

If appropriate, factor in other financial incentives your 
organization offers. Then move quickly. Chances are, your  
top candidate will be your competitor’s first pick, too.

PERCENTILES

JOB         25        50       75       95

Operational 
Positions

AP/AR Accountant 35 000 40 000 48 000 54 000
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PERCENTILES

JOB         25        50       75       95

Operational Positions AP/AR Accountant 35 000 40 000 48 000 54 000

Senior Accountant  55 000  59 000  70 000  77 000 

General Ledger Acountant 42 000 54 000 68 000 76 000

Controller 62 000 74 000 86 000 98 000

Auditor 38 000 46 000 52 000 65 000

Managerial Positions Accounting Manager 62 000 75 000 88 000 96 000

Head of Controlling 72 000 85 000 100 000 110 000

Finance Manager 82 000 92 000 105 000 115 000

CFO/Finance Director 85 000 95 000 120 000 140 000

FINANCE AND ACCOUNTING 
SALARIES
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Robert Half is the worldwide leader in specialized recruitment. 
Through Robert Half Finance & Accounting we place highly 
qualified professionals on a permanent basis. 

At Robert Half, we think along with you, considering the talent 
your company needs. Our experts are there to assist you in 
drawing up a tailor-made recruitment solution, employing the 
right strategy at the right price. Your sector, business and culture 
are all taken into account. We work with you to find employees 
that will make your company excel.

Save time with Company-In

Our Company-In formula combines speed, quality and hyper-
efficiency when selecting new full-time staff. You will meet a 
number of different candidates on a single day, each of whom 
has already been evaluated using the same method. That way 
you can be sure that your comparisons are accurate and make 
a quick decision as to which applicants get to proceed.

WORKING WITH
ROBERT HALF

For more information, call +352 26 73 06 30 or  
send an email to luxembourg@roberthalf.lu

ROBERTHALF.LU  |  SALARY GUIDE 2020 10

https://www.roberthalf.be/en/employers/company-in?utm_source=roberthalf&utm_medium=pdf&utm_campaign=all-salaryguide2020-ongoing
https://www.roberthalf.be/en/employers/company-in?utm_source=roberthalf&utm_medium=pdf&utm_campaign=all-salaryguide2020-ongoing
https://www.roberthalf.be/en/luxembourg?utm_source=roberthalf&utm_medium=pdf&utm_campaign=all-salaryguide2020-ongoing


Brazil

Austria
Belgium
France
Germany
Luxembourg
The Netherlands
Switzerland
United Kingdom

Australia

Canada

USA

Chile

Japan

China

Hong Kong

New Zealand

United
Arab
Emirates Singapore

Robert Half has 
worldwide more 
than 300 staffing 
locations.

ROBERT HALF WORLDWIDE
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